Modelling learning
Devolving responsibility

Coaching approaches

Exploring learning as a process
Creating a language for learning

Nudging learning forward

Reflective model for learning

Linking content with learning behaviours

Rich, challenging activity

Growing learning habits
Re-defining failure

Learning on display

Shifting the culture

Relating for learning

Making learning a shared
responsibility

Talking for learning

Making learning the object of
conversation

Constructing learning

Making learning the
object of learning

Celebrating learning

Making learning the
object of attention

Copyright TLO Limited 2016

Feel they are welcome
Takes responsibility for their learning

Learn with and from others

Feel valued contributors

Talk about their learning
Learns intentionally
View themselves positively as a learner

Acts on feedback

Take risks

Self regulate, (self manage,
monitor and modify)

Understand how they are learning

Think for themselves

Learn from mistakes
Put in the effort
Confident as learners

Take an active interest in
their growth as a learner



