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1 Meta Learning - a well formed habit

We have given meta learning the friendly title of Me-Learning. Becoming
a Me-learner; being able to assess the effectiveness of your own
learning process and regulate it for greater success, is made up of
several strands; How you become and stay motivated and plan your
learning, how you build and organise your ideas; how you learn with and
from others; how you manage your learning environment and how you
monitor your learning process itself in order to improve. When looked at
from these diverse angles, growing meta learning moves well beyond
encouraging a student to ‘think about it’.

2 Five big culture ghifte

>
Five big culture shifts to get you started. Ask yourself — how é ‘g,
might you: c 8
« Enable learners to lead plenaries and review points; a a4
« Encourage learners to discuss the learning process; QO QO
« Use display to celebrate learning in progress and the O O
processes used;
+ Create opportunities for students to co-construct learning O O
with you;

- Shift responsibility for learning to learners. a o
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3 The six principles that lie behind teaching
for Learning Power

1: Visible learning...Surfacing learning

You make it clear to pupils which
learning habits and processes
they are using. You try to make
every aspect of the learning
process as visible as possible
through the language you use
and through the words and
images you display on the walls.

For example:
Rethink displays to illustrate work in progress

Collect and display work at different stages of
development, with arrows and notes highlighting
changes and their impact. Refer to these to
encourage pupils to review and amend their
work. Provide guidelines with questions they can
ask themselves or each other at different stages
in the process. Show that you do not expect
perfection at a first attempt!

2: Dual focus teaching...blending content and process

You design activities that
combine the dual objectives of
‘what’ will be learned and ‘how’

it will be learned. You make

sure students know that the
content they are learning is a
way of giving their minds a useful
workout. (The content is the
vehicle for learning)

Embed learning how to learn into every lesson
Frequently include the following questions when
talking with pupils:

how did you go about finding that out?

* how would you explain that to someone else?

+ what did you do to help you read that new/
unfamiliar word?

+ what made you persist/give up on that task?

+ why do you think this is too difficult/easy for
you?

+ andsoon

[J In place

[J In place

Going

Going

to try

to try
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3: Emotional engagement...Capturing attention

Your lessons are designed

to intrigue your pupils. Pupils
don’t put in the effort unless
their energy and attention are
captured by what they are
doing. You capture your pupils’
emotional engagement by giving
them more of a stake in the
process of learning.

4: Handling uncertainty..

You have realised from your
own life that what is engaging
tends to be what is challenging.
Since you see education as a
preparation for a learning life,
you help pupils to learn how to
handle increasing degrees of
complexity and uncertainty.

Establish Reflecting as a classroom routine
Going for Three:

Begin each lesson with ‘“Tell me Three . .
+ things we learned last lesson

+ ways we learned last lesson

+ things we still need to find out

+ things you hope to achieve today’.
End each lesson with “Tell me Three . .

+ things we learned today

+ learning skills we used today

+ things we need to do next lesson

+ ways you could become a more effective
learner’ etc.

Ensure that pupils tell you three. Do not lapse
into doing it for them!

.Challenge

For example: Develop a project around ‘the best

place to learn’.

Discuss the best conditions for learning.

+  What would the building/room need to have in
it and why?

+  What time of day?

«  Quiet or with music?

*  Curl up on chairs or desk and table?

+ Alittle and often or long labs of time?

+  With other people or alone?

Use this type of discussion to broaden the pupils’

views of good learning. Later discussions could

include long and short term memory, spacing

content, retrieval practice, desirable difficulties,

interleaving content, self-testing and so forth.

Make a display of ‘the best place to learn’ or ‘the

best conditions for learning’.
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5: Relationships...Working together

Learning is both a sociable and
a solitary activity, and you offer
your pupils opportunities to
experience both. You develop
interdependent learners who
know how to handle themselves
in collaborative groups and able
to move around in the social
space of learning to best effect.

For example: Formulate-Share-Listen-Create

Image result for share listen create

A development of Think Pair Share is called

"Formulate-Share-Listen-Create’ (Johnson et

al., 1991). The important addition here is to ask

learners to create something collaboratively after

the earlier steps have been followed through.

Ask pupils to;

+ Formulate your answer to the question
individually.

+ Share your answer with your partner.

+ Listen carefully to your partner’s answer.

* Note similarities and differences in your
answers.

+ Create a new answer that incorporates the
best of the ideas.

+  Be prepared to present your answer if called
upon.

6: Reflection and responsibility...Taking charge

You understand that pupils

have to learn how to manage
and organise their own learning
and that the way to do this is

by giving them increasingly
demanding opportunities to

do so. You orchestrate pupils
taking charge of their learning by
expecting them to plan what they
do, distil meaning from it, and
revise it accordingly.

Learning mats to monitor meta learning

As learners we need to gain an accurate sense
of ourselves. Eventually this means being

able to take our own learning strengths and
weaknesses into account when weighing up a
learning challenge or project. Pupils need lots of
practice in thinking and talking about themselves
as growing learners. Prompt the use of and
reflection on Meta Learning.

Learning about Me Learning

How well did T think
about my learning?

J In place

J In place

Going
to try

Going

to try
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Me Learning

1) How | get
motivated and

2) How | build
and organise

3) How | learn
with and from

4) How |
manage my

5) Talking about
my learning |

Embodies

| orchestrate the vision
and motivation to reach
my learning goals

that's needed to realise

| orchestrate the thinking

my learning goals

| learn purposefully with
and from others to
achieve learning goals

| can regulate all aspects

of my learning
environment to ensure |

learn at my best

| talk fluently and
knowlegeably about how |
understand myself as a
learner

Organises

My motivation comes from
being engaged in the
process of learning. | have|
strategies to help me
through inevitable times of
struggle

| distill and refine my
ideas, or ways of doing
things, so that they make
sense to me and others

| use the knowledge of
expert others to shape
and refine my learning

| determine when to take
breaks and use relaxation
time positively

What have | learned from
the way | chose to answer
the questions

Values

I'm spurred on by seeing
my knowledge grow and
getting useful feedback
from others

My knowledge grows from
my experience. | draft my
new ideas and techniques
in words or models.

| share and discuss my
developing knowledge
with others

| remove distractions and
select the best times for
my learning

By doing things like
linking new ideas, using
some imaginative
techniques,looking for the
right reasoning tool I'm
becoming a better learner

Responds

| visualise the direction |
need to go and set a goal
| want to achieve. | make
an outline plan of action

I link new information to
what | already know and
develop new ways of
thinking about it.

| purposefully call on
others with experience to
help select where to direct
my attention or specific
things to consider.

| select the sort of
surroundings that | find
best for my learning

What do | need to know?
How am | going to come
to know it?

Receives

| know that | learn best
when something interests
me and | want to know
more about it

| gather information about
the task, be it long
multiplication or baking a
cake.

| seek information from
other people.

| know that | learn better
in some places rather
than others

Is this something that
interests me? How am |
going to engage with this
task?"'

Lacks

Has little sense of goals
or purposeful activity

Doesn't think about
thinking nor how learning
develops.

Works with other people
but with little idea of how
to engage them as co-
learners

May have a vague idea
that some places are
better to llearn in than
others

| don't have a language to
talk about learning
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6 Team Reflection and Planning
Bergonal Action Reporting

Evidence from my meta learning experiments that | will report to the team at the next
meeting

motivated to get on with learning

increasingly able to plan their own learning

willingness to seek information/ideas from others

better able to link ideas/information together

more able to talk about how they are learning

better able monitor what they are doing

increasingly able to self-regulate their learning behaviours

increasingly interdependent

others you may have observed...
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Building Learning Power ey
helping young people become better learners BLP

www.buildinglearningpower.co.uk

Approved courses from TLO

TLO offers a range of courses, on-line learning, conferences and resources to stimulate and
extend schools'
practice in Building Learning Power.

- Enhance understanding and skills
- Ensure BLP principles are interpreted for full effect
- Encourage staff to explore and experiment

Our new in-depth courses fit any budget - and really work.

For more details contact

TLO Limited t: 0117 937 8080

The Park Centre

Daventry Road e: learningpower@tloltd.co.uk
Bristol

BS4 1DQ w: www.bulildinglearningpower.com

w: www.tloltd.co.uk

TLO Limited have worked closely with Professor Guy Claxton since 2001. Together we

have sought to create a dynamic programme for translating and extending his ideas into
effective practice, in ways that can benefit every classroom and every young person.
Schools, teachers and children have participated in every stage of this exciting journey of
development. Our growing range of publications, face to face and on-line training and other
on-line materials and training is the fruit of this endeavour.

tio

The Learning
Organisation






