Perseverance

Noticing

Questioning

Making Links

Reasoning

Imagining

Capitalising

Listening

Collaboration

Planning

Refining

Meta Learning

Keeping going

Looking carefully

Finding out

Making connections

Thinking logically

Thinking differently

Using resources

Listening carefully

Learning together

Thinking ahead

Making improvements

Thinking about learning

prompts / resources that the
teacher suggests.

notice things they are not
familiar with.

out factual information.

what they know about things
and how they are linked.

they think it. They ask ‘does
this go with that? Is this the
same as that?'

themselves play, pretend and
imagine things in their head.

when they are told / guided to|
do so.

them make sense of what is
being said.

to and need encouragement
to share their own ideas.

something when it's given to
them by the teacher.

prompted to by the teacher.
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other people when given help
by their teacher.

They can't / they

won't

They just get distracted or
give up when they don't know
what to do.

They find it hard to pay
attention and they tend move
quickly from one thing to
another.

They don't know how to find
things out for themselves so
they need people to tell they
things. They don't like asking
questions in case people
laugh at them.

They never think about how
facts / information might fit
together.

They don't know how to
explain what they are thinking
or why they are thinking it.

They don't know what their
imagination is and don't know|
when they are using their
imagination.

They need other people to
tell them what strategy or
resource they need to use to
help them learn.

 They can listen to people and
hear what they say but don't
know how to listen carefully.

They can be with other
students but don't know how
to work with them to get
things done.

They rush ahead with the first
idea that comes to mind and
don't think about what might
happen.

They just do things without
thinking about whether it's
good enough or how it might
be improved.

They don't know anything
about how they learn.




