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Section 1E - ‘Finding learning characteristics’ - invites you to turn your attention to your class and to build learning profiles for each of them individually.



Show some of the profiles you have created for your own class

Be ready to discuss the patterns you are spotting; the questions that you are asking yourself; how long it took you to create the profiles / how you went about it.
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Describe the four Domains of Learning . . 



The Emotional Domain – Perseverance, Managing Distractions, Absorption, Noticing

The Cognitive Domain – Questioning, Making Links, Reasoning, Imagining, Capitalising

The Social Domain – Collaboration, Listening and Empathy, Interdependence, Imitation

The Strategic Domain – Planning, Revising, Distilling, Meta Learning





image1.png

T

Building
Learning Power






image4.png

Emotional

© Absorption: flow; the
pleasure of being rapt
in learning

© Managing distraction:
recognising and
reducing interruptions

 Noticing: really sensing
what's out there

® Perseverance:

stickability; tolerating

the feelings of learning

collaboration

inter-
dependence

Cognitive
empathy and
listening

capitalising

making links imitation

questioning

reasoning

imagining

absorption

noticing

managing djstractions planning

revising

Copyright TLO Limited 2017






image5.png

Emotional

© Absorption: flow; the
pleasure of being rapt
in learning

© Managing distraction:
recognising and
reducing interruptions

 Noticing: really sensing
what's out there

® Perseverance:

stickability; tolerating

the feelings of learning

collaboration 0("/"9
inter- /

dependence

Cognitive

empathy and
listening

capitalising

distilling

questioning making links imitation

reasoning

imagining meta-learning

absorption

noticing

managing djstractions planning

revising

Cognitive

© Questioning: getting
below the surface;
playing with situations

© Making links: seeking
coherence, relevance
and meaning

© Imagining: using the
mind’s eye as a learning
theatre

© Reasoning: thinking
rigorously and
methodically

* Capitalising: making
good use of resources

Copyright TLO Limited 2017






image6.png

Social

® Interdependence:
balancing self-reliance
and sociability

* Collaboration: the skills
of learning with others

o Listening/Empathy:
getting inside others'
minds

© Imitation: picking up
others" habits and
values

Emotional

© Absorption: flow; the
pleasure of being rapt
in learning

© Managing distraction:
recognising and
reducing interruptions

 Noticing: really sensing
what's out there

® Perseverance:

stickability; tolerating

the feelings of learning

Cognitive
capitalising

questioning

collaboration 0(" ,

making links

managing djstractions

inter- /'9/

dependence

empathy

reasoning

imagining

absorption

noticing

listening

and

imitation

distilling

meta-learning

planning

revising

Cognitive

© Questioning: getting
below the surface;
playing with situations

© Making links: seeking
coherence, relevance
and meaning

© Imagining: using the
mind’s eye as a learning
theatre

© Reasoning: thinking
rigorously and
methodically

* Capitalising: making
good use of resources

Copyright TLO Limited 2017






image7.png

Social

® Interdependence:
balancing self-reliance
and sociability

* Collaboration: the skills
of learning with others

o Listening/Empathy:
getting inside others'
minds

© Imitation: picking up
others" habits and
values

Emotional

© Absorption: flow; the
pleasure of being rapt
in learning

© Managing distraction:
recognising and
reducing interruptions

 Noticing: really sensing
what's out there

® Perseverance:

stickability; tolerating

the feelings of learning

Cognitive

questioning

capitalising

managing djstractions

collaboration 0(" ,

making links

reasoning

absorption

inter- /'9/

dependence

empathy and
listening

imagining

imitation

distilling

meta-learning

noticing

planning

revising

~—

Strategic

 Planning: working
learning out in advance

 Revising: monitoring
and adapting along the
way

* Distilling: drawing
out the lessons from
experience

© Meta-learning:
understanding learning,
and yourself as a
learner

Cognitive

© Questioning: getting
below the surface;
playing with situations

© Making links: seeking
coherence, relevance
and meaning

© Imagining: using the
mind’s eye as a learning
theatre

© Reasoning: thinking
rigorously and
methodically

* Capitalising: making
good use of resources

Copyright TLO Limited 2017








‘The Supple Learning Mind framework






image2.emf
Building Learning Power

Copyright TLO Limited 2020 Copyright TLO Limited 2020

The teaching framework that makes it all work

2

BLP’s second 

model: the 

teachers’ 

palette.


Microsoft_PowerPoint_Slide2.sldx
The teaching framework that makes it all work

2



BLP’s second model: the teachers’ palette.













Copyright TLO Limited 2020



Building Learning Power

Copyright TLO Limited 2020

The 2nd model of Building Learning Power...The Teachers’ Palette



This framework describe 4 aspects of classroom culture.



Relating – How you relate to your learners, gradually sharing more responsibility with them (Devolving, coaching, modelling)

Talking – How you talk about learning, the ways in which you explain the learning process (Developing a language for learning, Talking about learning, Nudging learnng forward)

Constructing – How you construct learning to build positive learning behaviours (Dual focussed, challenge, reflection)

Celebrating – What you celebrate, recognise, praise and display (Displaying learning, Redefining failure, Growing learning habits.)



 









2
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Online learning (Reading Unit 1, sections 1A/B/C/D). Give yourself around a month to work through these 4 sections.

Learning Profiles (Unit 1, section 1E). Create learning profiles for all of the children in your class. Summarise what you have discovered about your learners.

Team Meeting (at the end of the 2 months). Meet together to share ideas, seek similarities and differences.
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